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Denver Health appoints two Associate
Chief Nursing Ofﬁcers

Craig joins statewide effort
to curb C. diff. infections
by Joelle Moran
Staff Writer

Denver Health has named
Seleem Choudhury, RN, MA,
and Joe Gerardi, RN, MHA,
as Associate Chief Nursing
Officers (ACNO).
Choudhury will serve
as ACNO for Critical Care,
the Emergency Department
and Float Pool.
He will
manage the medical and
intensive care units and
the emergency department,
which includes the Denver
Emergency
Center
for
Children. Choudhury has

Seleem Choudhury, RN, MA

extensive experience working in Level I Trauma Centers
including the University of Virginia Medical Center and
UCLA Trauma Center.
Gerardi was promoted to ACNO for Acute Care Nursing
and Wound Care. He will manage all inpatient care in the
hospital, including seven medical/surgical units with more
than 300 staff. Gerardi was previously operations manager
of the Denver Health Center for Occupational Safety and
Health and program manager for the surgical specialty
clinics, including orthopedics, surgery and the ENT clinic.
He has 25 years experience.
“Both Seleem and Joe bring a wealth of experience that
will help us better fulfill our mission,” said Kathy Boyle,
RN, Ph.D., chief nursing officer, Denver Health. “We are
fortunate to have them on our team.”
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Joe Gerardi, RN, MHA
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There’s a new “superbug” lurking in U.S. hospitals that’s
more prevalent than MRSA, and several Colorado hospitals
are working to gain the upper hand.
The Colorado Hospital Association is leading a statewide
infection prevention collaborative to stomp out Clostridium
difficile infections (CDI)
or “C. diff,” which
tends
to
proliferate
following antibiotic use.
The bacterium is not
new, but a new strain
can cause severe diarrhea
and life-threatening intestinal conditions.
Craig Hospital has been involved with the collaborative
since its launch earlier this year, implementing ways to curb
CDI rates through prevention, said clinical nurse coordinator
Brigette Bayles, RN-BSN, CRRN.
Along with Pat Goley, director for infection control, and
Cindy Braden, director of quality management, Bayles is
leading Craig’s efforts to tackle the nation’s No. 1 hospitalacquired infection.
The C. diff. rate at Craig is 11 per 10,000 patient days,
Goley said, adding that many of the Denver rehabilitation
hospital’s patients are on antibiotics for either respiratory or
urinary tract infections, creating an environment in which
CDI can flourish.
The Craig team participates in webinars and teleconferences
with colleagues at other Colorado
hospitals, brainstorming and sharing
ideas on how to curb infection rates.
A big part of the collaborative,
Bayles said, is raising awareness of
preventive measures that are already
in place, such as hand washing and
contact precautions.
Bayles said she has seen some
positive steps in getting a handle
on C. diff. this year. For example, Craig’s hand hygiene
compliance rate has improved from 73 percent to 88 percent.
“We’ve been pleased with the response, but there’s till a
lot of work to do. Our goal is to be 90 percent or better with
hand hygiene,” Bayles said.
To improve hygiene, signs have been placed outside
patient rooms to remind staff of proper contact precautions-gloving and gowning--and reinforce proper hand washing
techniques using soap and water rather than hand gel, as
only soap and water will get rid of C. diff. spores.
See CRAIG Page 2
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Because many C. diff. tests have
false negatives, Bayles said, Craig
is taking the same precautions for
patients with chronic diarrhea as
if they were C. diff. positive. It’s
another preventive step to curb CDI
by treating the symptoms and not
just the diagnosis.
One of the bigger challenges with
C. diff. prevention for Craig is that
its patients are so mobile and up and
about for therapy, Bayles said, that
it’s not always feasible to isolate the
infected to their rooms.
In addition to hand washing and
contact precautions, the collaborative
is focusing on environmental cleaning,
Bayles said.
Bleach is the only thing that
can kill C. diff. spores and the
collaborative is developing a cleaning
protocol.
As a member of Craig’s infection
prevention committee for the past
year, Bayles is taking the C. diff.
prevention efforts hospital wide,
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educating the nursing staff and
physical and occupational therapists,
and anyone who has patient contact.
The collaborative was created after
the Colorado Department of Public
Health and Environment received
Health and Human Services funding
to develop and implement a statewide
effort to prevent healthcare-associated
infections. The health department
contracted with the Colorado Hospital
Association to implement the Colorado
Infection Prevention Collaborative,
targeting surgical site infections and
C. diff. for a two-year program.
The collaborative’s goals are to
reduce the C. diff. incident rate by at
least 15 percent from the baseline and
hit 90 percent or greater with hand
washing and contact precautions.
The collaborative serves as a
resource and a motivator to keep
targeting C. diff, Bayles said.
“It definitely helps to have
someone to keep you on track and
monitor your numbers,” she said.
“Once you get a project going and
off the ground, it makes it where you
have to keep it and the enthusiasm
going.”

Safe Kids Colorado Receives
National Honor for Public
Policy Work
Safe Kids Colorado, of which The Children’s Hospital is the lead
organization, has received the Safe Kids USA Outstanding Achievement in
Public Policy award. Safe Kids Colorado was selected from more than 600
state and local Safe Kids coalitions in the nation for the honor.
The award for ‘Outstanding Achievement in Public Policy’ reflects
Safe Kids Colorado’s success in public policy efforts for 2010, both local
and statewide, including revising Colorado’s child passenger safety law to
increase the safety of children across the state. Studies have shown that
children as old as eight and up to 80 pounds, when in a booster seat, have
a 45 percent less chance of injury during a car crash than those just using a
standard seat belt. The Colorado state law now requires that children ages
eight and under ride in a booster seat and in the back seat of a moving
vehicle.
“Every local Safe Kids coalition has saved countless lives. To be singled
out of such a caring group of advocates is a huge vote of confidence for
the work that Safe Kids Colorado does every day,” says Safe Kids Manager
Mae Hsu, of The Children’s Hospital. “Safe Kids Colorado is committed
to programs that will help Colorado’s children stay out of the emergency
department and works closely with local Safe Kids coalitions and chapters
in the Denver Metro area, Larimer County, Colorado Springs and Summit
County.”
Safe Kids Colorado works to prevent unintentional childhood injury,
the leading cause of death and disability to children ages 1 to 14. Its
members include Safe Kids coalitions and chapters in the Denver Metro
area, Larimer County, Colorado Springs and Summit County.
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The Eating Season: 10
Tips to Help You Stick
with It during the
Holidays
Halloween, Thanksgiving, Christmas and New Year’s – for those who are trying
to maintain a healthy weight or lose weight, this can be the season to dread. The
abundance of food and snacks, many of them sugary and high-fat, can make it more
than tempting to stray from those healthy habits we try to keep in mind all year long.
“Attitude and commitment are so important to eating healthy any time of year,”
according to Brittany Glassett, registered dietitian at Porter Adventist Hospital. “There
is no need to deny yourself all ‘treats’ this time of year, but if you are mindful of what
you are eating and practicing moderation, then you can be successful in your weight
management goals – and know that you are sticking with your healthy habits.”
Glassett provides the following list of 10 tips for healthy eating during the
holidays:
1 No skipping meals. The old adage rings true -always eat breakfast. Eat small,
frequent meals and healthy snacks during the day to help avoid overeating at holiday
parties.
2 If you overindulge at one meal, don’t stress about it – just get back on track with
your next meal.
3 Don’t drink your calories! Monitor alcohol and soda consumption. Both are high
in calories (especially the eggnog). Try alternating water with alcoholic beverages.
4 Substitute – yogurt for cream, sour cream and mayonnaise, and substitute herbs
and spices for salt and fats. You can also add strained applesauce instead of butter or
cooking oil when baking.
5 Eat smaller portions or use a smaller plate. Share a piece of pie and don’t go back
for seconds.
6 Pace, don’t race. Eat your food slowly. If you eat too fast your stomach won’t
have time to register that it is full. Savor each bite.
7 Skip the appetizers – or bring your own healthy appetizer to a gathering. Nibble
on raw vegetables, low fat dips and salsa.
8 Don’t loiter in the same room as the food. Focus your attention on the company,
rather than the buffet or the bar.
9 Trim back the trimmings. Dressings and side dishes are typically high in calories.
Eat turkey without the skin, make gravy with little or no fat and use lighter dressings.
10 And finally, make sure you get regular exercise throughout the holidays. It helps
you maintain your weight and decreases your stress. Get the family together for a walk
after dinner or get to the gym in the mornings before the holiday activities begin. Better
yet, sign up to run (or walk) a Turkey Trot or other event.
Finally, don’t deny yourself, Glassett says. Have a tiny taste of those things you
really enjoy, but the key word is taste.
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Denver Health
is the Rocky Mountain Region’s
Level 1 academic trauma center,
and the safety net hospital for the
Denver area. The Denver Health
system, which integrates acute and
emergency care with public and
community health, includes the
Rocky Mountain Regional Trauma
Center, Denver’s 911 emergency
medical response system, Denver
Health Paramedic Division, eight
family health centers, 12 schoolbased health centers, the Rocky
Mountain Poison and Drug Center,
NurseLine, Correctional Care, Denver
CARES, Denver Public Health, the
Denver Health Foundation and
the Rocky Mountain Center for
Medical Response to Terrorism,
Mass Casualties and Epidemics.
For
more
information,
visit
www.denverhealth.org.
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The Arnold Silverman,
MD Endowed Chair in
Digestive Health
November 4, 2010 marked the formal
celebration and dedication of The Arnold
Silverman, MD Endowed Chair in
Digestive Health at The Children’s
Hospital. The evening paid tribute to two
medical giants; Arnold Silverman, MD,
of whom the endowed chair is named and
Ronald J. Sokol, MD, chairholder. Both
doctors are leaders in the field of Digestive
Health.
The Silverman Chair, one of 26 at The
Children’s Hospital, was established by an
anonymous donor to support great clinical
care and research, medical education
activities and excellence in patient care in
the areas of Gatroenterology, Hepatology
and Nutrition at Children’s.
“I am pleased that the community
has acknowledged the importance of an
endowed chair in the area of Digestive

Health and even more excited to know
that this endowed chair will support the
work of Dr. Sokol,” said Steve Winesett,
President and CEO of The Children’s
Hospital Foundation. “This fund will
allow him to enhance the great research he
already does, which will ultimately impact
the lives of the many children served at
the hospital.”
Dr. Sokol is the inaugural Arnold
Silverman, MD Endowed Chair in
Digestive Health, Chief, Section of
Pediatric Gastroenterology, Hepatology
and Nutrition and the Digestive Health
Institute at The Children’s Hospital and
Professor and Vice Chair of Pediatrics
and Director, Colorado Clinical and
Translational Sciences Institute at the
University of Colorado School of
Medicine.

The
Exempla Saint Joseph Hospital
top-ranked in maternity care
Children’s
Hospital’s
25th Annual
Toy Run
Rev up those motorcycle engines,
Santa’s leading thousands of
motorcycles overflowing with toys
to The Childrens’ Hospital on Sun.,
Dec. 5, 2010, for the 25th Annual
Toy Run.
The Children’s Hospital Toy
Run is a long-standing Children’s
tradition where motorcyclists travel
together to the hospital, delivering
armfuls of toys to brighten patients’
spirits for the holiday season.
The cost is an new unwrapped
toy, so come take a ride to Children’s,
or stop by to share the holiday
spirit. All riders must be preregistered at any Metro Denver
Harley-Davidson.
If you miss the ride, be sure to
purchase our commemorative 25th
Annual Toy Run ornament at the
Children’s gift shop, proceeds benefit
The Children’s Hospital.

An independent study issued by HealthGrades ranks Exempla Saint Joseph Hospital
among the top 10 percent in the nation for maternity care, the hospital announced
today.
Using objective patient-outcome data collected from state governments, the
independent ratings organization ranked hospitals based on their maternal complication
rates for vaginal and C-section deliveries as well as neonatal mortality rates.
Exempla Saint Joseph Hospital received the 2010-11 HealthGrades Maternity Care
Excellence Award™ and is the only hospital in Colorado to be ranked in the top 10
percent and to receive a 5-star rating for Maternity Care.
Each month, more than 400 mothers deliver their babies at Exempla Saint Joseph
Hospital.
“We are very proud to have received this designation as it affirms the hard work,
dedication and focus on quality patient care that our team has always maintained as a top
priority,” said Bain Farris, president and CEO of Exempla Saint Joseph Hospital. “Our
team of medical professionals, from physicians to nurses, to all of the support staff, are
constantly evaluating and implementing the latest in medical care practice as well as always
looking for new ways to improve our family centered care environment.”
The study, which ranked hospitals as well as tracked trends in maternity care, found
that top-rated hospitals had fewer complications than low-rated hospitals. Mothers at toprated hospitals had, on average, 51 percent fewer complications for vaginal deliveries and
74 percent fewer complications for C-sections compared with poorly rated hospitals.
The study was conducted independently by HealthGrades and included all hospitals
in the 19 states that provide data for analysis. The records of more than 1,500 hospitals
were examined.
“Objective data shows that hospitals can vary in terms of complication rates and
neonatal mortality rates,” said Rick May, MD, a vice president with HealthGrades and
co-author of the study. “The hospitals in the top 10 percent in the nation for maternity
care should be proud not only of the outstanding care they deliver, but also for the quality
benchmarks they are setting for other hospitals to follow.”
“We are truly committed to providing the safest care possible and we embrace the
philosophy of family centered care, where our patients and families are an active part of
the care team,” said Dr. Gerald Zarlengo, medical director of the Women’s & Children’s
Services. “We focus on having the most positive clinical outcome possible in a warm and
comfortable room environment complete with all the latest amenities. Our specialists are
highly trained in the care and management of moms ranging from an expected normal
delivery to a high risk pregnancy.
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Healthcare,
Now hiring CAREGIVER
Certified
Manager
nursing
experienced POSITIONS Clinical
Needed for busy
assistants are
TO HELP disabled 54caregivers
OB/GYN practice.
year-old man in Pagosa
you looking for Looking for
RN skills are required.
Springs (San Juan
competitive pay and
Village). Duties include
a healthy place
flexible,
benefits. Please fax
driving, light lifting and
to work, where overnight or
resume to 303-996-0801.
carrying, shopping,
household
tasks,
cooking
the people
24 hour shifts and computer tasks. Day Seek a full time
have fun and
and live-in shifts with
Be an Angel Visiting
room and board
Patient Care
the perks are Angels Homecare now available.
Organic food
hiring experienced
Technician
and healthy lifestyle.
cutting edge? caregivers Looking for
One of the finest,
forward-thinking, skilled
nursing homes in
Colorado is seeking
C.N.A.s for both day and
night shifts. Join our
supportive nursing team
where your skills can
grow and where you will
always be appreciated.
Please visit
www.brooksideinnsnf.com
or come by 1297 S. Perry
St., Castle Rock, CO
80104 for a tour and/or
to pick up an application.
Call 303-688-2500 and
ask for Cynthia, or fax a
resume to 303-688-2600.
Email humanresources@
brooksideinnsnf.com

flexible, overnight or 24
hour shifts and want to
make a difference in the
lives of Pueblos seniors,
we want to meet you!
Apply in person at 418 W
12th St., Monday- Friday,
9am-4pm or email
irene4angels@earthlink.net
No phone calls please!

Nursing Home
Administrator

Beautiful home
overlooking
San Juan River.
Call (970) 264-2951.

Part-Time
MED ASSIST
needed for
growing office.
Experience helpful. Fax
resume to:
(970) 330-0111

The Colorado State Veterans
Nursing Home at
Please join
Walsenburg, Colorado, is
our team of
seeking an experienced
professional
health
administrator to lead and
manage its modern 120 bed
care providers.
nursing home. The facility is
Current positions:
attached to Spanish Peaks
Clinic Manager - OB/
Hospital and serves
GYN, Ultrasound
veterans in a high quality
residential environment.
Tech - OB/GYN,
Situated in a rural locale
Nurse
Educator blessed with abundant
OB/GYN,
Information
wildlife and historic western
System, Application
venues, the facility sits in
the shadow of the majestic
Specialist.
double summits of Southern
High Country Health
Colorados Spanish Peaks.
Care. Please join our
The administrator (not a
team of professional
state employee) works in
health care providers.
tandem with the hospital
Current positions: Clinic
CEO and reports directly to
Live-in preferably.
Manager - OB/GYN,
a
five-member
board
of
719-547-1123 after
Ultrasound Tech - OB/
directors. Only licensed
5pm weekdays,
GYN,
Nurse Educator nursing
home
administrators
anytime weekends.
OB/GYN, Information
(or those immediately eligible
System, Application
for Colorado licensure) will
be considered. Candidates
Specialist. Applications
must demonstrate a
accepted year round for
successful track record of
Patient Rep. and Clinical
management and
Asst. positions. We offer
collaborative leadership
competitive salary and
skills with strong interest in
benefit packages. Fax
needs of veteran residents.
resume to (970) 668Salary commensurate with
1792 or submit online at
experience, excellent
www.rmmso.com
benefits package. Please
send cover letter and
Valley Manor Care Center resume before September 3,
Weekend
care
2010 deadline to: NHA
provides long-term skilled
giver for DD adults,
Search, Attention Tony
nursing care, memory
Marostica, Director of
rural facility.
care, in-patient and out- Human
Resources, SPRHC48-hr shift, no awake
patient rehabilitation
Walsenburg, 23500 US
care at night. $50/day to
services and is currently
Highway 160, Walsenburg,
start. Call 970-454-2219
looking for CNA’s to join
CO 81055; Fax: 719-738the organization.
5138; or e-mail attachment
Teamwork, reliability and
to: tmarostica@sprhc.org
the desire to provide
For more information, call
quality care is essential.
Human Resources at (719)
738-4540 or visit
Submit resumes or
www.sprhc.org
applications to:

Certified
Nursing
Assistant
for
private pay
vent patient.

Certified
Nursing
Assistants
2pm – 10pm.
10pm – 6am.
PRN (On-Call)

Valley Manor Care Center
1401 S. Cascade,
Montrose, CO 81401
or Fax to 970-249-6880

Licensed Certified
Nursing Assistants
needed!

Dialysis Clinic INC. a rapidly
growing hemodialysis facility
in Montrose is seek a full
time Patient Care Technician.
Prospective candidates
must have a high school
diploma. Previous medical
experience with current CPR
preferred. Must be able to
work independently in the
clinic setting and participate
in a self study program
resulting in being able to
pass a National Certification
for Hemodialysis
Technicians. DCI is an EOE.
Pre-hire, zero tolerance drug
screen required as well as
verifiable references. No
Phone calls please.
Applications available at 945
S. 4th Street Montrose.

Medical assistant
local office Work for
a local, professional
medical group!
Mountain View Medical
Group is seeking an
experienced Family
Practice Medical
Assistant (RMA/CMA) to
work at our Woodland
Park clinic. Hours 8-5 M-F,
with one 1/2 day.
Additional AM clinic every
3rd Saturday. Vitals,
immunizations, blood
draws, and other tasks
ordered by the provider.
One year experience in
family practice required.
Prefer local candidate.
Fax to 719-590-1360 or
Email resumes to:
hr@mtviewmedgroup.com

Nurse Manager –
RN Full Time. LPN
Full Time, Part
Time, and PRN.
CNA 2pm - 10pm,
10pm - 6am, PRN
(On-Call).

Valley Manor Care Center
provides long-term skilled
nursing care, memory care,
in-patient and out-patient
rehabilitation services and is
currently looking for a strong
Nurse Manager to lead the
night shift team. Teamwork,
for busy Family Practice.
reliability and the desire to
provide quality care is
Send resume to: Total
essential. Submit resumes or
Life Care, 4005 Jerry
Murphy Rd., Pueblo, CO applications to Valley Manor
Care Center 1401 S.
81001
Cascade, Montrose, CO
81401 or
Fax to 970-249-6880
RNs, LPNs (reliable

MA/CNA,
experienced,
needed

Hiring
Registered
Nurse/
Licensed
Practical Nurse

and dependable)

Columbine Manor hiring RN/
Vi, a luxury retirement
13 hour night
LPN Good Assessment,
community in Highlands
shifts needed
Documbentation &
Ranch, seeks experienced
Leadership Skills Needed.
CNAs. FT, PT, PRN, day,
FT and/or PT. Little
Life Insurance, Paid/Timenight, and weekend shifts
to no stress. 1 on 1
off, Health, Dental, Disability patient home care. Caring
available. $11.57/hour.
Insurance. 401K/available.
Please submit resume and
peaceful environment.
Apply Columbine Manor 530
cover letter to HRDenver
Call Jodi at
W. 16th, Salida or call
@viliving.com, or visit our
(303)646-3020
Tammy 719-539-6112
website at www.ViLiving.com

Elderly Care,
CNAs needed
for seniors.
Flex schedule, 24/7
support, holiday pay.
Email resume to
careers@rahfr.Com

Denver’s Nursing Star

November 30, 2010

1 4 0 GENERAL NURSING 1 4 0 GENERAL NURSING 1 4 0 GENERAL NURSING 1 6 1 LICENSED
PRACTICAL

CAREGIVERS.
Part-time/Full-time.
Seeking caregivers for
rewarding work with
seniors. Experience
required, CNA a plus.
Immediate placement
possible for qualified
candidate. 303-274-8611.

Looking for PRN
If you share
Primrose Retirement
our passion for PRN
Community of Pueblo is
caring for the
looking for PRN. Duties
elderly consider
will include charting,
medication administration,
joining our
providing assistance to
team! Positions
residents with their
Available: Full-time activities of daily living
and part-time
and assisting in serving
meals to residents.
shifts available for:
Candidates must
CNAs and Nurses. demonstrate
the ability to

NURSE

Licensed
Practical Nurse
part time nights

this is an exciting
opportunity for professional
growth within our
interdisciplinary team
members. Please visit
www.brooksideinnsnf.com to
learn more or come
by for a tour to
1297 S. Perry St., Castle
Rock, CO 80104.
Please come in and fill out
Call 303-688-2500,
an application or call Melanie be a caring role model,
fax 303-688-2600 or email
Holmes RN-SDC at 970-928- excellent communicator,
humanresources@
be
self
motivated,
have
a
3227.
Benefits:
We
offer
local office Work for a
brooksideinnsnf.com.
excellent pay, and benefits
positive attitude and
local, professional
including Paid Annual Leave, willingness to work with all
medical group! Mountain
Full Health and Dental
departments. Apply
View Medical Group is
2 0 4 REGISTERED
Insurance, 401(k)
today! Please email
seeking an experienced
and more!
NURSE

Medical
Assistant

resumes to:
Family Practice Medical
pueblo@primrose
Assistant (RMA/CMA) to
Registered Nurse
retirement.com
or apply
work at our Woodland
Registered Nurse &
Charge Nurse
online at: http://
Park clinic. Hours 8-5 M-F, Licensed Practical
www.primroseretirement.com Part-time Weekend
with one 1/2 day.
Additional AM clinic every Nurse Opportunities!
Doubles
We RESPECT the
3rd Saturday. Vitals,
6am- 10pm
great care you
immunizations, blood
1 6 1 LICENSED
draws, and other tasks
provide! Full & Part
PRACTICAL NURSE Competitive Wages 401K
Available Associate
ordered by the provider.
Time Availability
Recognition and Rewards
One year experience in
SAVA Senior Care, a
Full-time
Excellent Salary and
family practice required.
National LTC company, has
Benefits Submit application
Licensed
Prefer local candidate.
full time opportunities for
Fax to 719-590-1360 or Nursing staff who would like Practical Nurse to: Chrissy Life Care Center
of Pueblo 2118 Chatalet Ln.
Email resumes to:
to rise to the challenge! We
Pueblo, CO 81005 EEOC
hr@mtviewmedgroup.com boast competitive salaries, needed for three

Nursing
position
available.
Nurse must
be licensed.
Registered
Nurse,
Licensed
Practical
Nurse or
Medical
Assistant
Fast-paced family
medicine office, attractive
benefit package,
vacation and competitive
pay! Fax resume to
970-870-3499.

comprehensive benefits,
12-hour shifts/
great incentives, and a
wonderful RESPECT program week (9am-9pm)
focused on our employees!
Looking for fun
Interested parties, please
contact us to take a tour, fill energetic nurse.
out an application, and
Pay commensurate with exp.
speak with our friendly staff! Benefit available. Call Pat
Belmont Lodge 1601
McKinney 970-404-0551
Constitution 719-562-7200
We look forward to meeting
you and will be here to
answer any questions that
you may have!
www.SavaSC.com EOE

Licensed
Practical Nurse
Part Time
AND PRN.

Licensed Practical
Nurse/Registered
Nurse WANTED.
NEW GRADS
welcome. Full-time
position, night shift.
Must be Colorado licensed.
Benefit package,
competitive wages, EOE.
Apply in person at
Pine Ridge Extended Care,
119 Bastille Drive, Pagosa
Springs, CO.
(970) 731-4330.

Looking for a
Registered
Nurse to work
full-time days
Pioneers Medical Center in
Meeker is looking for a
Registered Nurse to work
full-time days in our Acute
Care and Emergency
Departments. Competitive
pay, great benefits! Contact
Twyla Jensen (970) 8789264 tjensen@pioneershospital.org

Valley Manor Care Center
provides long-term skilled
nursing care, memory care,
in-patient and outpatient
rehabilitation services and is 2 2 6 M I S C E L L A N E O U S
currently looking for qualified
individuals to join the
organization. Teamwork,
Human Touch Home
reliability and the desire to
Health Care Physical
provide quality care is
Therapy Occupational
essential. Submit resumes
Therapy Speech
or applications to Valley
Therapy needed for
Manor Care Center. 1401 S. home visits. Competitive
Cascade, Montrose, CO
pay. Flexible schedule.
81401 or
Call 544-0282
Fax to 970-249-6880
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Exempla Saint Joseph Hospital Battered GOP Syndrome
Commences Treating Cancer
By William Warren
Patients Using New
TrueBeam(TM) System for
High-Precision Image-Guided
Radiotherapy and Radiosurgery
Exempla Saint Joseph Hospital in Denver is among the first medical centers in
the world--and the first in Colorado--to commence treating cancer patients using
the new TrueBeam(TM) system for image-guided radiotherapy and radiosurgery,
a revolutionary new technology platform designed to target a moving tumor with
unprecedented speed and accuracy.
TrueBeam, which is made by Varian Medical Systems (NYSE: VAR) of Palo
Alto,( )delivers many forms of advanced treatments,( )including image-guided
radiotherapy (IGRT), intensity-modulated radiotherapy (IMRT), RapidArc®
radiotherapy and Gated RapidArc. “Each of these approaches is appropriate for
a certain type of clinical challenge,” said Mark Chidel, M.D., medical director
for Radiation Oncology at Exempla Saint Joseph Hospital. “With this system,
we have many more options for choosing the optimal approach for each of our
patients, including those with challenging cancers of the lung, breast, abdomen, or
head and neck.”
Prostate cancer patients were the first to receive treatment at ESJH with the
new TrueBeam system. “Treating the prostate is very complicated, especially when
you need to cover the lymph nodes,” said Dr. Chidel. “It lies very close to sensitive
organs such as the bladder, rectum, and base of the penis. The image guidance and
beam shaping capabilities of the TrueBeam system allow us to minimize radiation
to these organs while still giving a high dose to the prostate.”
High quality 3-D images, produced using the system’s built-in imager, are
used to fine-tune the patient’s position prior to every treatment. “These images
are accurate within millimeters, which is vitally important when you consider that
the prostate is a mobile organ and people do not necessarily lie down in the same
exact position day to day over a multi-week course of treatment,” said Dr. Chidel.
“Imaging is an essential part of modern-day, targeted radiotherapy, and this system
allows us to minimize the X-ray dose we use to generate the images. That’s good
for patients.”
Since installing the new system in mid-September, Exempla Saint Joseph
clinicians have now used it to deliver radiotherapy treatments for head and neck,
as well as prostate cancer, at conventional dose delivery rates. The next step will
be to launch a program for stereotactic radiosurgery (SRS) and stereotactic body
radiotherapy (SBRT), two burgeoning subspecialties in radiation oncology that
involve delivering very high doses to small lesions or metastases very quickly, over
just one to five treatment sessions.
“The system offers us a High Intensity Mode that delivers dose up to four times
faster than is possible with standard accelerators,” Dr. Chidel said. “This makes it
possible to utilize stereotactic treatment approaches in a time-efficient manner. We
fully expect to treat more than 100 patients annually with stereotactic radiotherapy
using high dose delivery rates, once that program is up and running.”
Exempla Saint Joseph Hospital was the first site worldwide to deploy the
TrueBeam system in a “mixed vendor” environment that utilizes a third-party
oncology information system. “Varian technology operates within an open software
architecture based on industry standards, which facilitate connectivity with third
party solutions,” said Karla Donohoe, senior marketing director for Varian’s
Oncology Systems business.
“I am really proud of my team and Varian’s, for getting all parts of our system
working together so we can provide a more efficient and effective level of patient
care,” said Karen McGraner, director, Radiation Oncology at Exempla St Joseph
Hospital. “We’re pleased to be able to offer our patients the most advanced forms
of radiotherapy treatment available.”

OPINION
Vicki L Mayfield, M.Ed., R.N., LMFT
Marriage and Family Therapy
Send your questions to:
news@denvernursingstar.com

When I got fired from my six figure job that I loved, I thought my
life was over. I was devastated. But as the weeks turned into months
I realized I had been living my life as a robot, for a very long time.
Was that really living?
Countless people do live robotic lives. They might admit that they aren’t really happy
but do they stop and inventory their lives and try to make changes? Usually not before
something devastating happens to them, their children or their income.
It sounds like getting fired may have actually saved your life. When you have a high
pressured, demanding work environment you will also have high stress with long term
consequences. The six figure income “almost always” comes with physical, mental and
emotional reminders that life is not that good.
Unfortunately Americans get VERY focused on “stuff” as a measurement of success
and comfort, never taking inventory if all this “comfort” is really working. Our symptoms
will usually tell us but we typically ignore them and work more, forging an even closer
relationship with our computers, IPhones and maybe a few drinks that become more
drinks.
So now you can rewrite your new life, choosing a job that may have less income but
more life value. Sometimes valuable lessons come to us in initially painful experiences but
maybe that is the only way to get our attention. Good Luck!!!!
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What do you admire about the nursing staff you work with?
“The people that I work with
here have a real compassion for
the residence. It’s evident in how
they work with the residents and
it shows throughout the campus
here.”

“It’s a great place to work
because everybody is all about
the team and the communication
is really good. We all have the
same goals and have a passion
for it.”

Laura Nieman, LPN

Karli Denning, certified
recreation therapist

Each week we visit with health care
professionals throughout the Metro

“We all have the same goals
in mind for our people who
live here. We’re all experienced
in what we’re doing and we’re
reliable and we’re great team
players.”

“What I admire about the
staff is they’re very welcoming.
They make you feel at home.
Any
problems,
any
complications you have, go to
whoever and it will be taken
care of immediately.”

Cheryl Cherry, CMA

Blake Burum, CNA

Pediatric Sleep Specialist Dr.
Lisa Meltzer Joins National
Jewish Health
Pediatric sleep specialist Lisa Meltzer,
PhD, has joined the faculty at National
Jewish Health as an Assistant Professor in
the Division of Pediatric Behavioral Health.
Dr. Meltzer comes to National Jewish
Health from The Children’s Hospital of
Philadelphia where she served in a similar
role. Her clinical work focuses on sleep
issues in children of all ages, including
difficulties falling asleep, staying asleep,
sleep apnea and sleep terrors. Her research
focuses on sleep in children with chronic
illnesses and their parents.
Dr. Meltzer received her B.A. in
Psychology at Pomona College and her

masters and doctorate degrees in psychology
from the University of Florida. She did her
postdoctoral fellowship at the Children’s
Hospital of Philadelphia. Dr. Meltzer
worked at the Children’s Hospital of
Philadelphia as Clinical Psychologist in the
Sleep Center, and as Assistant Professor of
Clinical Psychology.
Dr. Meltzer has been published recently
in the Journal of Pediatric Nursing, Sleep
Medicine, and Journal of Clinical
Psychology. Additionally, she has ongoing
research projects in sleep-wake disturbances
in adolescents, and sleep and depression in
caregivers.
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